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Citizenship

What is my legal residence?

There are various tests for determining residence, but
commonly your residenceisthe place you maintain asyour
home with the intent to remain there permanently or for an
indefinite or undeterminabletime.

Am | eligiblefor jury service?
Yes, under the same terms and conditions as male citizens.

Arethere laws about voting?

Yes, they apply equally to men and women. You must be at
least 18 yearsold to vote, but may register at 17 1/2 years old.

There are no length of residency requirementsfor voting in
lowa. All lowans, however, must be registered to vote eleven
days before agenera or primary election and ten days before all
other elections.

You may have only one residence for voting purposes.

Your registration will remain valid, unlessyou havefailed to
vote oncein four consecutive calendar years after you last
voted or after you last registered to vote . You must notify the
commissioner of elections of any changein your address; if you
fail to do so, you could lose your right to vote. Voting
privileges of persons convicted of afelony are suspended, but
may be reinstated by the Governor.

If I move, do | lose my vote?

If you otherwise meet the requirements for voting and you
move, either within lowa or out of state, and you don’t meet
the voting requirements at your new residence, you may
continue to vote at your old residence until you meet the voting
requirements of the place where you have moved.
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How do | register to vote?

You may register to vote at the office of your city clerk or
county auditor, in person; or you may register to vote by mail
by completing the correct postcard registration form, obtainable
from your city clerk, county auditor, all state offices, in many
public buildings, and on the lowa Secretary of State’'swebsite,
<www.sos.state.ia.us>. Postcard registration forms must be
postmarked at least 15 days prior to the election or delivered to
the county auditor by 5 p.m. on the date registration closes.

How do | vote by absentee ballot?

Apply for an absentee ballot in person or by mail to the
county auditor’s or election office of the county in which you
are registered to vote on any day except election day not more
than seventy days prior to the date of the election. You may
also obtain an application for an absentee ballot and on the
lowa Secretary of State’'s website, <www.sos.state.iaus>. You
may vote by absentee ballot if you expect to be absent from the
precinct in which you are registered, expect to be prevented
from going to the polls and voting through iliness or physical
disability, or expect to be unable to go to the polls and vote on
election day.
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Credit and Finance

What is credit?

Credit is defined as the amount of goods, services, or money
aperson may receive and pay for in the future. It includes such
things as loans, charge accounts, credit cards, and mortgages.

What determines whether | can get credit and how much |
can receive?

The two basic factors which determine your “credit
worthiness’ are ability to pay, based on the amount and stability
of income, debts owed, and living expenses; and willingnessto
pay, usually based on your credit history, that is, your record of
regular and prompt payment of bills.

Issex discrimination in credit prohibited by law?

Yes. Onthe state level, the lowa Civil Rights Act and the
lowa Consumer Credit Code prohibit sex discrimination in
credit transactions. The federal Equal Credit Opportunity Act
(ECOA) statesthat race, color, age, sex, and marital status may
not be used to discriminate against you in any part of a credit
dealing. These laws do not guarantee that you will get credit.
You must still passthe creditor’s tests of “credit worthiness.”
The laws, however, requirethat such tests be applied fairly,
impartially, and without discrimination on the basis of sex.

Under the law, a creditor cannot use sex as an excuse to 1)
discourage you from applying for aloan, 2) refuse you aloan or
requirethat you have acosigner if you have sufficient financial
resources of your own, or 3) lend you money on terms different
from those granted to another person of similar financial
circumstances. Generally, under the ECOA, creditors may not
even ask your sex on an application form (one exception ison a
loan to buy or build ahome). The use of thetitles Miss, Mrs,,
or Ms. on an application form is optional and should be so
designated on the form. You can pick any title or none.
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Can | get acredit card in my own name?
Yes, assuming that you have sufficient financial resourcesto
obtain credit.

If both my husband and | are employed, can both incomes be
used in acquiring a loan?

Yes. Discounting the wife'sincome in computing the
qualificationsfor aloanisillegal.

Can | be denied credit because of my marital status?

Marital statusis an independent prohibited basisfor
discrimination under both state and federal Equal Credit
Opportunity Acts.

Can | berequired to disclose my plansto have children or my
methods of contraception in order to obtain credit?

No. You can be asked about your employment/career plans,
but only if men seeking credit are asked about their employment
plans.

Can | berequired to have my husband'’s or father’s co-
signatureon aloan?

No, not if you are otherwise qualified to receive the loan.
However, if you are going to offer jointly held property as
collateral (such asajointly owned home), the creditor can
require the joint owner’s signature on the document that gives
them a*” security interest” in that collateral.

What is a credit bureau and how does it work?

Credit reporting agencies, or credit bureaus, are companies
that collect and store information about borrowers. Those with
whom you have credit report routinely to the credit bureau
disclosing the amount of credit you have received and how
regularly and promptly you pay your bills. Credit bureau
records also note matters of public record such as arrests,
divorces, bankruptcies, and lawsuit settlements.
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Credit bureaus maintain such information on your credit
history and will release it to creditors who inquire about your
credit rating. Your credit future depends on your credit history
and you should verify the accuracy of the information kept on
you by these bureaus. Over the last severa years, there have
been many complaints throughout the country that credit
bureau reports often contain inaccurate information. Make sure
that the credit bureaus have afile for you and that the
information is accurate. By law you are entitled to review your
credit file. If it isnot accurate, contact them and tell them
specificaly why theinformationisinaccurate.

There are essentially three major credit bureausin the United
States. To find their names and addresses, check the yellow
pages of the telephone directory under “Credit Reporting
Agencies’ or ask abank or store with whom you do business
for the name of the credit bureau they use.

In the past, many married women did not accumulate credit
histories because creditors had reported accountsin the
husband’'s name only. Since 1977, records of new joint
accounts must be reported in both names. Accounts established
before 1977 must be reported in both parties’ names, upon
either one'srequest. A wife may also open her own individual
account to be sure of starting her own credit history.

How do | establish credit?

Some creditorswill rely entirely on your salary, job status,
and other financial information you provide on your credit
application. Most creditors turn to credit bureaus to obtain
information about your experience in handling credit. If you
have never used credit, however, the credit bureau will not have
acredit rating for you. There are several ways you can start to
build up agood credit history. Open a checking and savings
account in your own name. These will not start a credit history
but will be considered as part of it. Apply for a department
store credit card; these are usually easier to obtain than national
bank credit cards that have higher credit history standards. Get
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asmall loan from your bank or credit union just for the sake of
obtaining credit. Arrange the bank or credit union loan to
purchase an item such as awashing machine. You can use your
savings account or your insurance policy as collateral for the
loan. Then maintain agood repayment pattern by making the
payments promptly.

Thismethod of establishing credit is quicker than using
credit cards. It may cost more because of the interest charges
ontheloan, if you pay your credit card billsimmediately, infull.
But credit cards are more expensive than bank or credit union
loansif you pay the debt over time.

If 1 am denied credit can | find out why?

Under the federal Equal Credit Opportunity Act, you must
be notified within 30 days after completing acredit application
whether it has been approved or not; if credit isdenied, this
notice must beinwriting and it must explain the specific
reasons for denying credit or tell you of your right to request an
explanation. Thelender must supply the explanation upon
request. Thefederal Fair Credit Reporting Act appliesin cases
where you are denied credit because of unfavorable information
inyour credit report. 1f you are denied credit because of a
report from a credit bureau, the lender must tell you the name
and address of the agency that prepared the report. By law the
credit bureau must tell you the nature, substance, and, usually,
the sources of information and to whom the information was
sent. The bureau isrequired to help you interpret the
information in your filewhen itisraw data. If you are
challenging a credit refusal made within the past 60 days, the
bureau must provide the information free; otherwise, the bureau
can charge areasonable fee for giving you theinformation. If
you disagree with information in your file, the agency must
reinvestigate it and remove any incorrect information. The
agency must inform those creditors receiving your credit
reports during the past 6 months of the corrected or modified
information. If the reinvestigation does not resolve the dispute,
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you are entitled to file a short statement in your record
explaining your side of the story. Future reportsto creditors
must include this statement, or asummary of it. Information
older than seven years should not be present in your credit
record except for bankruptcy information, which can be
reported for ten years.

What can | doif | think | have been a victim of
discrimination in credit?

If your application for credit is refused, try to solve your
problem directly with the creditor or credit bureau. If thisfails
and you feel you have been discriminated against solely because
of your sex, there are severa alternatives. You can engage an
attorney who can bring action against the creditor under either
federal or state law. If you win, the credit reporting agency may
be required to pay your attorney fees. You can dsofilea
complaint with astate or federal agency. Thereisno chargefor
filing such acomplaint. Onthefederal level, thereare
numerous agencies responsible for enforcement of the Equal
Credit Opportunity Act depending upon the type of financial
institution involved. The creditor who denied your application
must, by law, give you the name and address of the appropriate
federal enforcement agency to contact. On the state level,
contact the lowa Civil Rights Commission or the lowa Attorney
Genera’sOffice.

Arethere any special risks that women should be aware of in
taking on a credit obligation?

Recent years have seen anincreasein “predatory” lending,
particularly mortgage loans putting the home at risk. These
loans are very expensivein relation to the benefits, and these
lenders often do not pay attention to whether the debtor’s
income is adequate to repay the debt while still meeting other
needs, such asmedical expensesand utilities. Elderly women,
and elderly minority women in particular, are sometimes
targeted for these kinds of loans. These women often have not
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gone out looking for these loans, but get into them as aresult
of, for example, a door-to-door home improvement sal esperson
selling services and arranging these kinds of loansto pay for
them. Astheseloansbring avery real risk of foreclosure, and
health problems related to the stress of those problems, family
and friends should be alert for warning signs. There are
frequently legal claimsand defensesthat can beraised to
challenge theseloans, so it ishelpful to seek the advice of an
attorney knowledgeablein thiskind of law as soon as possible,
or notify the state banking division or the attorney general’s
office.
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Education

Must | send my child to school ?

lowalaw providesfor afree elementary and secondary
education to all children who reside in the state. lowalaw
requires that each child between the ages of six and fifteen, who
has not completed the requirements for graduation or attained a
high school equivalency diploma, must attend a public school,
an accredited nonpublic school, or “competent private
instruction.” Statutes regarding competent private instruction,
which were added to lowalaw in 1991, alow for private
instruction under the supervision of alicensed practitioner or by
achild's parent, guardian, or legal custodian. Under thislaw, a
parent, guardian, or legal custodian may provide home school
instruction to their own child even though they are not licensed
asateacher. A parent, guardian, or legal custodian wishing to
home-school their child must, however, comply with the
requirements of lowa Code chapter 299A and the
administrative rules promulgated by the State Board of
Education to implement that chapter. The State Board rules
appear as lowa Administrative Code 281 — chapter 31.
Information regarding the procedural requirementsfor home
schooling may be obtained from the lowa Department of
Education or your local school.

I s special education available?

Children under twenty-one years of agewho are limited in
their ability to obtain an education because of physical, mental,
communication or learning disabilities or who are behaviorally
disordered are provided with free appropriate special education
asrequired by state and federal law. To the maximum extent
possible, children requiring special education are educated with
children who do not require special education.
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Are problems concerning sexism addressed?

lowa law requires that the educational programin lowa
public schools shall be taught from amulticultural, gender-fair
approach. lowateachers, asacondition of certification, must
complete an approved coursein human relations.

Do women have opportunitiesin higher education?

lowa has along tradition of providing higher education to its
citizenson an equal basis. The University of lowawas
coeducational when it was established in 1847. All other public
collegesand universities established thereafter have been and
are coeducational. Participation of women in higher education
programs, activities and employment ismonitored carefully.

What about career and vocational education?

lowa law requires that the concept of career education be
incorporated into the educational program of elementary and
secondary schools to enable students to become familiar with
the values of awork-oriented society. Essential elementsin
career education include awareness of self in relation to others
and the needs of society, exploration of employment
opportunitiesand experiencein personal decision-making, and
experiences which will help studentsto integrate work values
and work skillsinto their lives. Federal law prohibits sex
discrimination, sex bias, and sex stereotyping in vocational
programs assisted under the Carl D. Perkins Vocational and
Technical Education Act of 1998. A variety of servicesrelated
to vocational education are availablein lowa schools and can
provide an excellent opportunity to encourage students to
explore their aptitudes and interestsin both traditional and
nontraditional occupationsfor their gender.

I's sex discrimination prohibited in education?

Yes, the lowa School Standards Act, the lowa Civil Rights
Act, and Title IX of the U.S. Education Amendments prohibit
sex discrimination in education. If you havereason to believe
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that your school district isdiscriminating on the basis of sex,
contact your local school district’s Equity Coordinator (whose
name, address, and phone number should be published in all
major publicationsaswell asin the annual notification to all
patrons of the community), the lowa Department of Education,
the lowa Civil Rights Commission, or the U.S. Department of
Education.
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Employment

At what age may | work?

You may work at any occupation when you are 18.
Between the ages of 16 and 18, you may work at any
occupation except those declared by statute to be hazardous;
however, you must secure a certificate of age, obtainable from
your superintendent of schools or lowa Workforce
Development. If you are under 16, you may work only in
certain jobs and must secure awork permit from your
superintendent of schools or lowa Workforce Development
before you are employed.

What is the minimum wage and to whom does it apply?

All employersin lowawho do business of any kindin lowa
or outside the state are required by federal and state law to pay
most employees a minimum wage of $5.15 per hour. This
includes most businesses, hospitals, retail establishments, and
public agencies. Specific dollar volume amounts are set and
businesses or retail establishments may be exempt if they do not
meet those requirements. Some domestic workers are covered
by the minimum wage law. Contact the Wage and Hour
Division of the U.S. Department of Labor for specific
information.

Also, federal law requires, with certain exceptions, the
payment of overtimeif an employee works more than 40 hours
inaweek. Contact the Wage and Hour Division of the U.S.
Department of Labor if you have any questions.

Does the law prohibit discrimination on the basis of sex in
employment?

Yes, several federal, state, and local laws prohibit
discrimination in hiring, promotion, discharge, pay, job
classification, and all other termsand conditions of employment
onthebasisof sex. Employers, employment agencies, and
labor organizations are covered by the lowa Civil Rights Act
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unless they have fewer than four regular employees or the
employment involves only domestic or personal serviceto the
employer or the employee’sfamily. Itisasoillegal for an
employer to retaliate against an employeefor filing acivil rights
complaint or otherwise attempting to secure legally guaranteed
rights. Thereisno chargefor filing acivil rights complaint with
the lowaCivil Rights Commission.

Courts have generally found that sexual harassment is
unlawful sex discrimination. Sexual harassment includes
unwel come sexual advances, requests for sexual favors, and
other verbal or physical conduct of a sexual naturethat is
offensiveto therecipient. Thisincludestelling jokes of asexual
nature aswell as displaying posters of pin-ups of asexual
nature. Your employer isliable for the acts of its agentsand
supervisory employees, regardless of whether those acts were
authorized or forbidden by the employer or whether the
employer knew or should have known of their occurrence. If,
however, your employer has an internal procedure for
complaining about sexual harassment you should make sureto
utilizeitif at all possible. Your employer may escapeliability for
harassment if you “unreasonably” fail to usean available
employer-provided harassment complaint procedure. The
employer will be held responsible for acts of sexual harassment
by coworkers, if the employer knew or should have known
about them and did not take immediate and appropriate
corrective action. For instance, if acoworker isengaging in
conduct of asexual nature, the employer may be held
responsibleif the employer knew or should have known of the
conduct and did not correct it. Under state law a harasser can
be personally liable evenif your employer isnot liable.

What are some examples of sex discrimination in
employment?

1) If an employer does not hire you because coworkers,
clients, or customers prefer not to work with awoman.

2) If an employer does not hire you because the job has been
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traditionally held by men.

3) If an employer does not hire you because the job requires
supervision over men or working with men.

4) If an employer does not hire you because the job involves
late-night hours, travel, or heavy physical labor. You are
entitled to choose for yourself whether you wish to take ajob
involving those requirements; the employer cannot
automatically assume that because you are awoman you could
not or would not take such ajob.

5) If an employer does not hire you because you have
children or makesinquiriesinto your use of birth control
methods. Pre-employment inquiries about child care
arrangements are al so discriminatory unless asked of male and
female applicantsalike.

6) If an employer refuses to promote you for any of the
above reasons.

7) If an employer discharges you or forcesyou to take a
certain amount of time off without pay because of pregnancy.

8) If an employer does not allow you to use accumulated
sick leave for the purpose of childbirth and thisisallowed to
other temporarily disabled employees.

9) If an employer refusesto give you your job back after
your pregnancy, provided jobs are held open for persons gone
for other medical reasons.

10) If an employer hires only women for somejobs and only
men for others.

11) If your employer requires sexual favors as a condition of
continued employment or promotion.

12) If your company health insurance plan covers most
temporary disabilities except pregnancy disabilities.

13) If your employer is subject to federal Civil Rights Law
and requires that you contribute more to pension or retirement
plans than your male coworkers.

14) If an employer, supervisor, or coworker makes
unwel come sexual advances or engagesin other verbal or
physical conduct of asexual nature.
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Thisisnot intended to be acompletelist. If you have
guestions about your job situation, contact the Attorney
General’s Office, the Civil Rights Commission, or theU.S.
Equal Employment Opportunity Commission.

What gquestions can | be asked on a job interview?

Neither state nor federal civil rightslaws specifically prohibit
the use of any questionin aninterview in and of itself; however,
guestions that have the flavor of discrimination are suspect. An
employer who asks questions that disproportionately screen out
members of one sex must be able to show that such questions
are accurate predictors of job performance, or are necessary to
the safe and efficient operation of the business. Questions that
do not relate to job performance or business necessity and
serve, either intentionally or unintentionally, asbarriers to
employment for members of one sex are unlawful. The generd
ruleisthat all applicants should be treated in the same way. For
example, requiring information on child care arrangementsonly
from female applicantsisunlawful. Inquiriesconcerning race,
color, religion, sex, age, national origin, or physical or mental
disability status may be discriminatory since employerswould
have difficulty proving that such questionsvalidly predict
successful job performance or that the questions relate to
legitimate business purposes. If you believe aprospective
employer asked discriminatory questions, contact the lowa Civil
Rights Commission.

Do | havejob rights as a pregnant worker?

Both the U.S. Civil Rights Act and the lowa Civil Rights Act
prohibit discrimination against pregnant workersin hiring, pay,
promotion, or access to fringe benefits. Itisillegal for
employersto set arbitrary timelimits either on when awoman
must stop working because of pregnancy or on when she can
return to work after giving birth.

In addition, the Family and Medical Leave Act of 1993
requires an employer to alow an eligible employee atotal of 12
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work weeks without pay during any 12-month period for

1) the birth of achild,

2) placement of achild with the employee for adoption or
foster care,

3) care for the spouse, child, or parent of the employee if the
individual hasaseriousillness, and

4) because of a serious health condition making the
employee unable to perform the functions of the position of
such employee.

The entitlement to leave for individuals using it for the birth,
adoption or foster care for a child begins on the date of the birth
or placement and expires at the end of a 12-month period.

L eave taken for the birth, adoption, or foster care of achild
may not be taken “intermittently” or on areduced schedule
unless the employee and the employer agree on the schedule.
Leavefor illness, whether on the part of the employee, the
employee's spouse, child, or parent of the employee may be
taken intermittently or on areduced schedule.

If the employer provides paid leave for fewer than 12 work
weeks, any additional weeks of |eave necessary to attain 12
weeks of leave may be provided without compensation. The
employer may require the employee to substitute any accrued
paid vacation leave, personal leave or family leavefor leaves
relating to the birth, adoption or foster care of achild or for
health carefor afamily member. For serious health conditions,
the employer may require the empl oyee to substitute any
accrued paid vacation, personal leave, medical or sick leave.

Any employeetaking aleave shall be entitled, upon return, to

1) restoration by the employee to her previous position or to
an equivalent position, and

2) no loss of any employment benefit accrued prior to the
date on which the leave began. But, the employee does not
accrue seniority rights or other employment benefits during the
leave.

To utilize these benefits, the employee should give the
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employer timely notice of her intent to take the leave. Also, the
employer may require medical certification before approving the
leave.

If you have questions about your rights as a pregnant
worker, contact the lowa Civil Rights Commission.

What protection do | have on the job?

Working conditions must meet the safety and health
requirements established under both the federal and state
Occupational Safety and Health Acts. Any suspected violations
should be reported to the Department of Labor of either the
state or federal government. Itisillegal for your employer to
fireyou or discipline you in any way for reporting suspected
violations.

If you areinjured on your job, you are entitled to benefit
payments while you are disabled. Contact the state Industrial
Commissioner at |owa Workforce Development or your lawyer.

Am | protected if | lose my job?

lowa's unemployment insurance program isknown asjob
insurance and isdesigned to financially aid workerswho lose
their jobs through no fault of their own. Generally, to be
eligiblefor job insurance benefits you must have worked in
employment covered by the lowa Employment Security Law.
You must also meet certain other requirements, such as
registering for work with lowa Workforce Development. The
lowa Employment Security Law is complicated and does have
itsexceptions. As soon as you become unemployed, contact
your local lowa Workforce Development office, in order to
establish your eligibility and to understand your responsibilities
under this program.

Can | get disability income insurance?

Yes. If acompany offersdisability incomeinsuranceto men,
such coverage must also be available to women. Present law
and regulations allow insurance companies to charge women
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higher rates than men. The terms, conditions, and benefits paid,
however, must be comparable for men and women when both
aresimilarly employed and when other | egitimate factors used
to determine insurability, such as health or age, are equal.

Can a homemaker with no recent job experience get helpin
finding a paying job?

You may be eligible for assistance as a displaced homemaker.
Displaced homemakers are women who have spent most of
their adult years working as homemakers and have suddenly
lost that option due to divorce, death, or desertion. Women
who are or have been dependent on government assi stance, or
who are supported as the parent of a child whois 16 or 17
years of age, are also displaced homemakers. The State of
lowa provides funds each year to selected programs that
provide servicesto displaced homemakers and assist theminthe
transition to the labor force. Contact your local YWCA,
Women's Center, Area Community College, or lowa Workforce
Development office for information on programsin your area.
You may aso contact the lowa Commission on the Status of
Women for a copy of their booklet for displaced homemakers,
“How to Get Your Bearings...How to Get A Job.”
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Health

Where can | get advice concerning family planning,
contraception, childbirth, sexually transmitted infections,
etc.?

You can get thisinformation from your physician, alocal
health clinic, or your local family planning agency. The state
Department of Public Health does not provide family planning
advice but can refer to other sources that do provide advice.
Your family planning agency can befound listed under birth
control or family planning in the phone book or by contacting
your local Human Services office or the lowa Department of
Public Health.

What will it cost?

Servicesof statefamily agenciesare availableto all persons
regardless of ability to pay; charges, if any, are based on
income. A few private clinicsalso provide services based on
ability to pay, but you should contact any private clinic or
doctor’s office directly for information on fees charged.

Can | get an abortion in lowa?

Yes, subject to certain conditionsin lowalaw relativeto
stage of pregnancy. Contact your physician, alocal health
clinic, or your family planning agency. If you are under age 18,
your parent or guardian must be notified 48 hoursin advance of
your scheduled abortion unlessthis requirement iswaived by a
court.

Can a needy pregnant woman get financial and medical
help?

A woman who is pregnant for the first time and who meets
certainfinancial and other guidelinesmay qualify for medical
assistance under the state Medicaid program, or under the state
Medically Needy program. If she hasachild, awomanwhois
pregnant and who meets the guidelines may qualify for both
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financial assistance under the Family Investment Program
(formerly AFDC) and for Medicaid; if she doesnot qualify for
financial assistance under the Family Investment Program, she
might still qualify for the Medically Needy program.

Conditions of eligibility vary from program to program and
from year to year; contact your local Human Services office for
information. Other prenatal care services are available through
WIC (Women, Infants, and Children) and the Maternal and
Child Health program. Contact the State Department of Public
Health for information on programsin your area.

I s medical assistance available to low-income women who are
not pregnant and to children?

Many programs provide medical assistanceto low-income
persons of all ages. Conditions that must be met to receive
medical care at no cost or at alesser cost vary from program to
program. Persons should contact the State Department of
Public Health or the local Human Services office for
information and assistance. Also, local hospitals provide certain
care and treatment to indigent residents directly in their hospital
facilities or through the University of lowaHospitals and
Clinics; many public and private hospitals provide medical care
to needy persons under federal or private programs. Contact
your physician, the social services department of your hospital,
or thelocal Human Services office for information and
assistance.

Arevoluntary sterilizationslegal in lowa?

Voluntary sterilizations properly consented to by a
competent adult arelegal in lowa. However, involuntary
sterilizations upon an incompetent person at the request of
another are not presently recognized by the laws of lowa unless
ordered by adistrict court. A competent adult may undergo a
sterilization procedure without prior consent of the person’s
spouse; generally, however, health practitionerswill encourage
discussion between spouses to assure that both parties to the
marriage agree to the sterilization procedure.
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Must a minor have parental consent to seek treatment for
sexually transmitted infections?

No. lowalaw alows treatment of aminor for sexually
transmitted infections even though parental consent is not
sought or is not given.

Must a minor have parental consent to seek and receive
treatment for substance abuse?

No. A minor may voluntarily seek and consent to treatment
and rehabilitation for substance abuse. Thefacility where
treatment is sought and received and its personnel may not
report or disclose the fact of treatment to the minor’s parents or
legal guardian without the minor’s consent.

Arelivingwillslegal in lowa?

Yes, subject to conditionsin lowa's Life-Sustaining
Procedures Act. A living will must be signed by the person
making theliving will (or signed by another at the person’s
direction) and witnessed and signed by two other persons.
Once a person makes aliving will, that person bears
responsibility to givetheliving will to the person’s attending
physician. Only competent adults may executealiving will.
Theliving will becomes effective only wherethe patient is
unableto give directions concerning care and treatment and
where the attending physician and one other physician
determine that the patient’s condition isterminal, that life-
sustaining procedures serve only to prolong the patient’s
existence, and that death without the life-sustaining procedures
will occur in arelatively short time. Further information may be
availablefrom your physician, your areahospital, your attorney,
local or state bar association offices, or local legal services
offices. Legal assistance should be received by contacting your
own attorney or the local legal services office that may provide
such assistance to |ow-income persons.
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I sorgan donation legal in lowa?

For several years, lowahas had in place the Uniform
Anatomical Gift Law. Thelaw allowsany individua of sound
mind and eighteen years or more to give all or any part of the
individual’s body for any purposes set forth in the law; the gift
will take effect at the time of death. A minor between the ages
of 14 and 17 may be an organ donor with parental consent. A
gift may be made by will or by use of adonor card. Information
and forms are avail able from the Department of Transportation
and local driver’slicense stations; many local hospitals may also
have organ donation information. A donor may later revoke the
donation in amanner set forth in thelaw. Also, family members
may donate all or part of a deceased person’s body; the law
names those persons, listed in order of priority, who may make
adonation on behalf of adeceased family member in the
absence of actual notice of contrary indications by the decedent.
All hospitals are now required by federal and state law to adopt
protocol requesting family members of deceased personswho
are medically-suitable donors to consider organ donation.

Are services availablein lowa for personsliving with HIV
disease or AIDS?

Yes. Testing and counseling services are provided at
aternativetesting and counseling sitesand at sexually
transmitted infection clinics as designated or established by the
lowa Department of Public Health. A variety of federal and
state programs are available to assist persons with HIV or
AIDS. Contact the Department of Public Health or your local
health department or your physician for further information.
Two AIDS Hotline numbers are available: 800/445-2437 or in
Spanish 800/344-7432.

I stesting for HIV confidential?

Under lowa law, a person seeking testing for HIV, the virus
that causes AIDS, may request anonymous testing and the
health care provider must either provide testing on an
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anonymous basis or refer the person to a site that provides
anonymous testing at no cost. Even where testing is not done
anonymously, strict provisionsin law are designed to assure
confidentiality of testing and of test results except in specified
situations when the physician may notify athird party. Positive
HIV test results are reportable to the lowa Department of
Public Health anonymously. However, documentation of an
HIV test result in your medical or dental records may prevent
you from obtaining new health or lifeinsurance. Health care
providers are required by law to provide pre- and post-test
counseling.

Can a minor seek testing and treatment for HI'V without
parental consent?

Yes. A minor may under lowalaw voluntarily seek screening
or treatment for HIV-AIDS and other sexually transmitted
infectionsdirectly to alicensed physician or family planning
clinic. Report or disclosure of the fact that a minor sought such
servicesis prohibited except for statistical purposes. Prior to a
minor receiving testing for HIV, however, the minor must be
informed that if the test result is positive, the minor’s parents or
legal guardian shall beinformed by thefacility performing the
test of the positive test result unlessthat facility is precluded by
federal regulationsfrominforming the parents. Testing facilities
arerequired to have a program which assists minors and parents
or legal guardians with the notification process.
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Housing

Does the law prohibit discrimination on the basis of sex in
housing?

Yes, you cannot be denied the right to purchase or rent any
form of housing because you are awoman. There are limited
exceptions, in the cases of nonprofit and/or religious
ingtitutions.

If a woman wishes to rent out a room in her home, may she
specify that the renter must be another woman?

Yes, use of acommon bathroom or hallway between
bedrooms or entrance to the home allows you to specify the sex
of boarders.

Can | be denied theright to purchase or rent a home because
of my marital status?

No, unless men of the same marital conditions are not
permitted to buy or rent the same property.

Can | be denied theright to purchase or rent a home because
| have children?

No, you cannot be denied the right to purchase or rent
housing because you have children. “Adult Only” policiesare
illegal. Property ownersmay still use reasonable occupancy
limits.

What do the terms “ homestead” and “ homestead rights”
mean?

The homestead is a dwelling used by the owner as hisher
place of residence. If itiswithin acity or town, it must not
exceed one-half acrein size; otherwise it must not contain more
than 40 acres. Homestead rights are certain legal privileges
accorded to a person’s residence or home.
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What are some of these homestead rights?

Some of the more important rights include:

1) With few exceptions, the homestead of every individual,
single or married, is exempt from force of sale to pay debts.
Any waiver of thisexemption from force of sale must bein
writing and prominently placed in the contract.

2) Neither husband nor wife can remove the other or the
children from the homestead without the consent of the spouse.

3) Upon the death of either husband or wife, the survivor
may retain the homestead for life; if no spouse survives, it may
be held as a homestead by the children.
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Marriage and Divorce

When can | get married?

If you are 18 years or older, you need no consent to marry.
If you are 16 or 17, you must obtain consent from your parents
or legal guardian and consent from the Court before you may
wed. Thejudge of the District Court will grant approval of
your marriage if you can show two things: the underage
person(s) can handle the responsibilities of marriage, and
marriage serves the best interests of the underage person(s).
Pregnancy alone does not establish that marriageisin the
couples’ best interest. If aparent or guardian refuses to
consent to the marriage, the Court can determineif consent has
been unreasonably withheld and grant the parties permission to
marry. If you are younger than 16, you may not marry in lowa.

Do | haveto get a marriage license?

You may become married without obtaining amarriage
license. Thisiscalled acommon law marriage. A common law
marriageisasvalid asaceremonia marriage and isterminated
in the same way. In order to create avalid common law
marriage, the couple must fulfill three requirements. First, both
the man and the woman must intend and agree to be married.
Second, the couple must live together continuously as husband
andwife. Third, the couple must publicly represent themselves
asmarried. Inaddition, both must be free to marry. However,
common law marriage cannot be formed if the partiesare
related to certain degrees by blood or if one of the partiesis
underage. If you do not obtain alicense, you may have
problems proving you are married or collecting Social Security,
Worker’s Compensation and other benefits.

What must | do to get a marriage license?

Both parties must sign and file with the Clerk of Court an
application for amarriage license. The partiesmust also
submit to the Clerk an affidavit (asigned, written declaration)
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from a competent, disinterested third person asawitness. The
witness must attest to the parties’ ages and competency to
marry. After filing the application, the Clerk will usually issuea
license after athree-day waiting period. You must solemnize
the marriage by ceremony within one year of issuance of the
license, or thelicense will bevoid. Any judge, judicial
magistrate, or ordained person may solemnize the marriage. 1f
an emergency exists, the parties may ask ajudge to authorize
the issuance of alicense prior to the expiration of the three-day
waiting period.

If I marry in another state or country, ismy marriage legal in
lowa?

If the marriage islegal in the place where you marry, itis
legal inlowa.

Can my marriage be annulled?

A decree of annulment destroys the existence of the
marriage; itisasif you had never married. You may annul your
marriage for any one of four reasons:

1) The law prohibited the marriage, such as where the
parties were underage or related by blood;

2) Either party was impotent at the time of the marriage;

3) Either party was already married to someone else,
providing that the parties have not cohabited after the death of
previous spouse(s) or the dissolution of the previous
marriage(s);

4) Either party was award under guardianship and was
found by the court to lack capacity to contract avalid marriage.

What happensto my children if my marriage is annulled?

If your marriageisannulled, your children arestill legitimate
asto both you and their father, unless the court declares
otherwise upon proof that they are not legitimate.

An annulment proceeding isthe same asadivorce
(dissolution) proceeding and custody and support of the
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child(ren) can be determined and the couple’'s property and debt
will bedivided.

What are the grounds for dissolution (divorce) in lowa?

In order to end your marriage, you do not have to prove
fault or blameworthiness of your spouse. Instead, a court will
grant adivorceif you can show two things:

1) the marital